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We might soon see (Chinese) 

at the polls, in the jury box, 

upon the bench and in our 

legislative halls…It is an 

actual and present danger. -

People v. Hall, 4 Cal. 399 

 

In 1854, the California 

Supreme Court described the 

Chinese as "a race of people 

whom nature has marked as 

inferior, and who are incapable 

of progress or intellectual 

development beyond a certain 

point, as their history has 

shown.” For this reason, the 

California court interpreted an 

evidentiary rule to hold that a 

Chinese person could not be 

sworn to testify against a white 

person, leading to the acquittal 

of a white defendant who had 

allegedly killed a Chinese 

miner.  Such logic, when 

rendered in the form of an 

authoritative judicial opinion 

(or legislation), exposes our 

collective vulnerability to 

whims of prejudice. 

A & G guest speaker Tsiwen 

  
2013 SUMMER 

 

The L.E.A.D. News Story 
Archer & Greiner Diversity Committee Newsletter  

     Diversity & Inclusion in Action @ Archer & Greiner, P.C. 
 

 
DIVERSITY POLICY 
Archer & Greiner maintains a strong commitment to fostering diversity in the firm 

and strives to create a workplace environment which embraces differences in 

perspectives and cultures so that all can work in an atmosphere of inclusion and 

respect.  This not only provides Archer & Greiner employees with an opportunity to 

flourish in their careers but also optimizes the firm’s ability to provide exceptional 

service to its clients.   

Law, Esq. brought this point home 

at the Asian Americans and the 

Law of the Golden Mountain CLE 

sponsored by LEAD on May 20, 

2013 to observe Asian Pacific 

American Heritage Month.   

 

 

 

 

 

 

 

 

 

 

 

Gold Mountain” or Golden  

Mountain was the Chinese name 

for the western regions of the U.S., 

particularly California.  During the 

gold rush in 1848, early Chinese 

immigrants came to tao jin (dig 

gold) or fa cai (strike rich), and 

return home to join their families 

and live in prosperity.  Most 

Chinese immigrants never realized  
these dreams, and discriminatory 

laws such as the Chinese o and the 

Diversity Committee.  The 
program entitled, "The 

Business Case for 

Diversity," will teach about 

the importance of diversity 

in the workplace and how 

it impacts bottom line 

results.  Panelists for this 

CLE include A&G's own 

 

 MEET THE 2013 SUMMER 
ASSOCIATES ....................2 

 DEBRA ROSEN, 

     UNPLUGGED………….……..3 

 THE BUSINESS CASE FOR 
DIVERSITY ……………. 4 

Exclusion Act of 1882 prevented 

most of them from establishing 

families in the United States. 

 

In our 20th century the U.S. 

Supreme Court refused to allow a 

Hindu “scientifically” classified as 

a Caucasian or Aryan to become 

naturalized, a privilege then 

reserved for whites. U.S. v. 

Thind,  261 U.S. 204 (1923). The 

Court stated that the Framers 

intended “to include only the type 

of man whom they knew as 

white…exclusively from the British 

Isles and Northwestern Europe” 

and that “it is a matter of familiar 

observation and knowledge that 

the physical group characteristics 

of the Hindus render them readily 

distinguishable” from those  

“commonly recognized as white.”   

 

Such pronouncements might 

sound anachronistic now, but, as 

Mr. Law observed, Congress 

members have made comments 

about certain “characteristics” of 

undocumented Latino immigrants 

in the context of immigration 

reform.  As we enter this volatile 

debate, it would be useful for 

officials to recall and not repeat 

the mistakes of an earlier era,  

when xenophobia informed public 

policy.              – Stella M. Tsai 

   

Asian Americans & the Law 

of the Golden Mountain 

 
 J. B. Starkweather, "Gam Saam Meets El 

Dorado," California State Library, 1852. 

 

 

 

 

 

http://dmpsprojectclio.wikispaces.com/file/view/People+v.+Hall-+Novak+(5-7-2011).pdf
http://www.archerlaw.com/our-people/stella-m-tsai/
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DIVERSITY 

COMMITTEE 
 

Phil Cha, 

 Committee Chair 
 

Christopher R. Gibson, 
President of the firm 

 

Carlos M. Bollar 
 

Cynthia Brooks 
 

Trevor Cooney 
 

Lloyd Freeman 
 

A. Paul Genato 
 

Carlton L. Johnson 
 

Debra S. Rosen 
 

Stacey Sinclair 
 

Stella M. Tsai 
 

A&G’s Diversity Initiative 
 

 

Inspiring Excellence: 

Celebrating the Spirit  

of Service 

 
On Saturday June 1, 2013, the 

Garden State Bar Association 
celebrated its 38th Annual 
Scholarship and Awards Gala at 
the Galloping Hills Country Club 

in Kenilworth, NJ. Archer & 
Greiner was a sponsor of the 
GSBA gala.  Attending from the 
firm were Phil Cha, Lloyd 
Freeman, John Kahn, Julie 
Robinson and Summer 

Associate Brittne Walden.   

 

 

 

 

 

 

 

 

 

 
 

 
 
From L to R:  Brittne Walden; Alec Schoenfeld; Alicia Ivory; Alison Chen; Daniel 
DeFiglio; Yssan Phillips; Lauren Krohn. 
 
Our 2013 Summer Associates started their 8-week summer with the firm on May 
28.  While they will largely be working out of the firm’s Haddonfield office, each 
summer associate will spend at least one week working at the Philadelphia City 
Solicitor’s Office, as well as one week working from the firm’s Philadelphia office. 
 
Alison Chen 
Alison Chen is a rising 3L at Temple University Beasley School of Law.   At Temple, 
Alison was the Secretary for the Asian Pacific American Law Student Association 
(APALSA), and volunteers with the “Breakfast with a Civil Rights Legend” program, 
which teaches urban schoolchildren the importance of civil rights.  
 
Dan DeFiglio  
Dan DiFiglio is a rising 3L at Rutgers School of Law – Camden.  Prior to law school, 
he was a high school science teacher at Roosevelt High School on the south side 
of St. Louis. At Rutgers-Camden, Dan is on the executive board of both the Hunter 
Moot Court Program and the Rutgers Law Journal. 
 
Alicia Ivory 
Alicia Ivory is a rising 3L at Rutgers School of Law – Camden.  As an active 
member of the school’s Black Law Student’s Association (BLSA) chapter, she 
helped organize the chapter’s Safe Halloween event, which provides a safe 
environment with games, candy, and prizes for children in Camden.  Every year, 
Alicia participates in the Dooley House Walk-a-Thon to raise money for infants 
infected and affected by HIV. 
 
Lauren Krohn 

Lauren Krohn is a rising 3L at Rutgers School of Law – Camden.  After college, 
Lauren spent a year in Peru working for a non-profit organization and traveling.  
She currently tutors Spanish to undergraduate students at Rutgers Camden, and 
volunteers with the federal prisoner re-entry project with Magistrate Judge Rice in 
the Eastern District of Pennsylvania. 
 
Yssan Phillips 
Yssan is a rising 2L at Temple University Beasley School of Law. This coming year, 
Yssan is the Committee Chairman of Temple’s Black Law Student Association 
(BLSA), and will oversee community outreach, career strategy, and networking 
programs.  Outside of school, Yssan is an adventurer, and has been skydiving in 
Florida, white water rafting in Kyoto, and plans to do some zip-lining.  
 
Alec Shoenfeld 
Alec is a rising 3L at Temple University Beasley School of Law.  Alec grew up in 
Bryn Mawr.  In college at NYU, Alec produced and hosted a college radio talk 
show.  After college, he worked for two Philadelphia non-profits:  City Year, 
coordinating a community service program for high school students, and Clarifi, as 
a program evaluation analyst. 
 
Brittne Walden 
Brittne is a rising 3L at Temple University Beasley School of Law.  Brittne grew up 

in Georgia.  At Temple, she is a staff member on the Political and Civil Rights Law 
Review.  She also serves on the school’s trial team, which won the 2012 Puerto 
Rico Trial Advocacy Competition. 
 

 

Meet Our Summer Associates - Julie Robinson 

 Brittne Walden (left) 

and Julie Robinson, 

Inspiring Excellence Awards 

http://www.archerlaw.com/our-people/phil-cha/
http://www.archerlaw.com/our-people/christopher-r-gibson/
http://www.archerlaw.com/our-people/carlos-m-bollar/
http://www.archerlaw.com/our-people/carlos-m-bollar/
http://www.archerlaw.com/our-people/cynthia-brooks/
http://www.archerlaw.com/our-people/trevor-j-cooney/
http://www.archerlaw.com/our-people/lloyd-freeman/
http://www.archerlaw.com/our-people/a-paul-genato/
http://www.archerlaw.com/our-people/carlton-l-johnson/
http://www.archerlaw.com/our-people/debra-s-rosen/
http://www.archerlaw.com/our-people/stacey-j-sinclair/
http://www.archerlaw.com/our-people/stella-m-tsai/
http://www.archerlaw.com/firm-overview/diversity-initiative/
http://www.archerlaw.com/our-people/julie-robinson/
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In your opinion, what can individuals 

do to achieve more diversity and 

inclusiveness in the profession?  

 
Formal programs and committees are needed 

but just asking someone to lunch who you 

don’t know very well or who you haven’t 

worked with can make the workplace more 

inclusive.  Making an effort to mentor diverse 

or less experienced attorneys, either through 

formal programs or more informally, can help 

achieve greater diversity and inclusiveness in 

the profession.  Education is the key and 

volunteering to speak at schools, so that 

young students can believe that they can be 

attorneys and helping them work toward that 

goal, may actually change lives and the 

profession. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Looking back on your legal career, 

what words of advice do you have for 

the next generation(s) of lawyers?  

 
I think I have learned a few things since I 

started with Archer & Greiner almost 27 years 

ago. The best advice I ever received was that 

you will make mistakes and the important 

thing is to own up to those mistakes and learn 

from them.  Covering them up usually makes 

things worse and once you lose your 

credibility and integrity, you may never be 

able to get it back.  I don’t think young 

lawyers understand how important it is for 

judges and adversaries to trust what they say 

but it has helped me immeasurably in my 

career. 

 

Please tell us about the origins of the 

Diversity Policy and Diversity Committee at 

Archer and the forces that led to their 

creation? 

 
By 1999, when we started the groundbreaking 

Diversity Scholarship at Rutgers School of Law 

Camden, the Hiring Committee instituted efforts to 

recruit attorneys at job fairs sponsored for diverse 

attorneys and mentoring diverse attorneys 

through the New Jersey Law Firm Group of which 

Archer is a founding member.  The firm’s 

Personnel Committee also established a specific 

mentoring program to prevent attrition of our 

associate attorneys, including women and 

minorities. To coordinate these efforts and to 

emphasize the firm’s commitment to diversity, the 

Diversity Committee was created and the firm’s 

Diversity Policy was formalized. 

 
Why did you get involved with the 

Diversity Committee?  

 
From my days on the Hiring Committee, I have 

always been interested in looking at ways to 

improve diversity and inclusiveness at Archer and 

in the profession.  Diversity of thought and 

experience is essential to producing the very best 

work for clients and I think our Diversity 

Committee  works to insure we have that 

diversity of thought and experience at the firm. 
 

 

 
Debbie concentrates her practice in the area of 
complex environmental and toxic tort litigation and 
environmental due diligence and compliance with an 
emphasis upon the defense of groundwater 
contamination cases. 

 

 

Debra Rosen, 

unplugged.  

 

 
 

Debbie receives the prestigious 
Garden State Council Boy Scouts of America 

Silver Beaver Award. 

 

Coming soon  

The L.E.A.D. News Story  
Fall Edition 

 
Story ideas?   

Contact Stella Tsai, stsai@archerlaw.com  or 
Julie Robinson, jrobinson@archerlaw.com  

by September 1, 2013 
 

mailto:stsai@archerlaw.com
mailto:jrobinson@archerlaw.com
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LEAD kicked off its CLE programming 

on March 5, 2013, with “The Business 

Case for Diversity.”  As we learned 

from this hour-long CLE, aside from 

the moral and ethical reasons to create 

a diverse workforce, there exists a 

business case for diversity as well.  

The clients that we serve are 

increasingly diverse; therefore, we 

should seek to recruit and retain 

attorneys and other professionals that 

adequately represent this 

demographic.  Many corporations are 

closely examining the diversity of their 

outside counsel. In some instances, 

corporate clients are reprimanding 

firms for poor diversity performance. 

 

For law firms, the aim of diversity is 
shifting toward inclusiveness.   

 
Diversity is when you count people 

in the workforce; inclusiveness, 

however, is about making people 

count in the workplace.  This new 

paradigm of inclusiveness simply 

seeks to empower everyone in the 

workplace to make meaningful 

contributions at all levels toward 

helping our clients.   

 
When inclusiveness is completely 

added to an employer's best 

practices, then a sustainable 

diverse workplace can be achieved.  

By doing so, we can provide the 

best representation for our clients 

and achieve the optimal work 

environment. 

 

Panelists for this CLE included 

A&G's own Debra Rosen and 

Carlos Bollar, Scott Reid (board 

member for Philadelphia Diversity 

Law Group and past president of 

the Barristers Association of 

Philadelphia), Naomi McLaurin 

(Director of Diversity for the 

Philadelphia Bar Association), Eric 

Fikry (Co-chair of Diversity for the 

New Jersey State Bar Association) 

and Joel Trotter (Senior counsel 
for GlaxoSmithKline).  

The Business Case for Diversity    –Lloyd Freeman 

 
 

Diversity Panelists L to R: Lloyd Freeman, 
Scott Reid, Naomi McLaurin, Joel Trotter, 
Debra Rosen, Carlos Bollar & Erik Fikry  

 

 
Building a Championship 

Diversity Program With a  

College Athletics Approach   

 

“Recruit. Develop. Promote. The mantra of every college athletic department in the 

country… Law firm leaders can learn a thing or two from college coaches when it comes 

to running their diversity and inclusion programs.”  In a recent article published by the 

Legal Intelligencer, A & G Shareholder Phil Cha shares his playbook for a successful 

diversity program, which deploys a holistic approach that addresses recruitment, 

development and promotion:  “(n)o coach recruits a student athlete thinking the recruit 

will one day make a fine backup…for law firms, having impressive diversity numbers in 

the associate ranks is simply not enough.”  

  
Read more at Building a Championship Diversity Program With a College 

Athletics Approach (Reprinted with permission from the May 13, 2013, The Legal 

Intelligencer, Copyright 2013, ALM Media Properties. LLC. Further duplication without 

permission prohibited. All rights reserved).  
 

 
Figure 1 

 

Figure 2 

 

Figure 3 

 

Additional Resources: 

 
Studying the Effects of 
Race on Group Dynamics, 
Samuel Sommers 

 
Diversity Really Does 
Matter, Kathleen Nalty & 
Andrea Juarez 
 
Critical Mass on Corporate 
Boards: Why Three or 

More Women Enhance 
Governance, V. Kramer, 
A.M. Konrad, & S. Erkut 

 
How Unethical Are You?, 
M.R. Banajali, M.H. Baseman, 

&  D. Chugh.  
 
Take the Implicit (Bias) 
Association Test: 
CLICK HERE 

 

 
 

The Business Case for Diversity Panel 

http://www.archerlaw.com/files/articles/Building_a_Championship_Diversity_Program_With_a_College_Athletics_Approach.pdf
http://www.archerlaw.com/files/articles/Building_a_Championship_Diversity_Program_With_a_College_Athletics_Approach.pdf
http://www.tufts.edu/central/research/ResearchNews/Researchers/Sommers.htm
http://www.tufts.edu/central/research/ResearchNews/Researchers/Sommers.htm
http://www.legalinclusiveness.org/clientuploads/Kathleen_Articles/Diversity%20Really%20Does%20Matter_NALP%20Bulletin%2009_12.pdf
http://www.legalinclusiveness.org/clientuploads/Kathleen_Articles/Diversity%20Really%20Does%20Matter_NALP%20Bulletin%2009_12.pdf
http://www.wcwonline.org/pdf/CriticalMassExecSummary.pdf
http://www.wcwonline.org/pdf/CriticalMassExecSummary.pdf
http://www.wcwonline.org/pdf/CriticalMassExecSummary.pdf
http://www.wcwonline.org/pdf/CriticalMassExecSummary.pdf
http://www.fas.harvard.edu/~mrbworks/articles/2003_HBR.pdf
https://implicit.harvard.edu/implicit/


5 

 

    

 

 

 

 

 

                                                         
 
 
 
                                                                                                   
 
 

 

 

 

 

 

 

 

 

 

 

 

 

Summer 2013 Calendar of Events 
DATE EVENT PLACE CONTACT 

July 15,  

8:30 a.m. 

African American Chamber of 
Commerce, 3rd Annual Golf Classic  

Cherry Valley 
Country Club 

Info@aaccnj.com 
 

July 18,  

6 – 9 p.m. 

AACCNJ Free Networking Event, The 
Big Easy: Are Insurance Companies 
Using Race to Determine Rates? 

110 West State 

Trenton, NJ 

08608 

info@aaccnj.com 
 

July 26,   

5 p.m. 

Interview Panel for Law Students & 
APABA-PA Networking Event @ 

Public House 

Pepper Hamilton, 
2 Logan Square, 

Philadelphia 

Richard Ramones  
rramones@archerlaw.com 

 

July 27,  

12 noon- 

4 p.m. 

APABA-PA Annual Summer Picnic Flourtown (PA) 
Swim Club, 1528 
Bethlehem Pike 

RSVP to 

Jacquie.Huynh@gmail.com 

 
August 6,  
11:30 a.m. – 
2:30 p.m. 

AACCNJ Monthly Networking 
Luncheon, The Big Easy 

110 West State 

Trenton, NJ 

08608 

info@aaccnj.com 
 

September 
26, 9 a.m.- 
3 p.m. 

The 3rd Annual Business Leadership 
Conference 

Hilton Penn 
Station 

John Harmon Sr (609) 571-1620 
info@aaccnj.com 
 

September 
27 

APABA-PA Annual Banquet,  
Justice Goodwin Liu,   
CA Supreme Court, Keynote Speaker 

TBA smyeh@pailp.org 
 

 

 

Richard Ramones: 

2013 APALSA Diversity Award  

Building Relationships & Opportunities 

 
On February 1, Rich Ramones was honored by 

the Rutgers School of Law-Camden Asian-Pacific 

American Law Students Association (APALSA) for 

his community involvement and activities that 

promote diversity.  Rich serves  on the Executive 

Committee of the Asian-Pacific American Bar 

Association of Pennsylvania, a member of the 

Asian-Pacific American Lawyer’s Association of 

New Jersey, a member of the Young Lawyer 

Committee of the Camden County Bar Association, 

and as a Board member of  the Recent Graduate 

Council of Rutgers School of Law-Camden.   

 

Rich’s grandparents and parents came to this 

country not knowing anyone or anything. He is 

indebted to them for their hard work and 

unconditional support and the opportunities that 

others gave his family. Rich tries his best to use 

his abilities, as either an attorney or individual, to 

help those less fortunate, the same way others 

have helped him and his family. 
 

 
 

 
Also, Rich firmly believes it is crucial to build 

strong relationships with your peers and 

superiors in the workplace – not just a 

“network.” Doing so will, among other things, 

provide you with the skills, knowledge and 

support you will need to improve. Building 

relationships with your peers outside the 

workplace will provide additional 

opportunities and ideas needed to further 

your career.  Finally, building relationships 

with “everyday” people will help build your 

network for developing client base or climbing 

up the proverbial corporate ladder. 

 

 
Rear L to R: Jeanne Ottoson, Lloyd Freeman,  

Dan Farino, Jack McDermott,  
Front L to R: Jamie Slimm, Lindsay Wagner, Rich 

Ramones, Phil Cha, & Steve Ungrady 

 

mailto:Info@aaccnj.com
mailto:info@aaccnj.com
mailto:rramones@archerlaw.com
mailto:Jacquie.Huynh@gmail.com
mailto:info@aaccnj.com
mailto:info@aaccnj.com
mailto:smyeh@pailp.org
http://www.archerlaw.com/our-people/richard-j-ramones/
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Haddonfield, NJ ● Philadelphia, PA ● Hackensack, NJ ● Princeton, NJ 
Flemington, NJ ● Wilmington, DE ● Shrewsbury, NJ ●Georgetown, DE ● New York, NY 

 

http://www.archerlaw.com/offices/ 
 

 

        
 

 
                                                                      

 

 

 

 Linda Perkins was elected to the 

Board of the Directors of 

Philadelphia’s Drueding Center, 

which offers comprehensive 

support service to homeless 

women. 

 

 On June 10, 2013 Carlton 

Johnson received the Temple 

Law Alumni Association Award for 

his dedication to the TLAA, the 

Law School, and the Students.    

 

 The editorial staff of the Legal 

Intelligencer named Carlton 

Johnson and Stella Tsai as  

Pennsylvania Diverse Attorneys of 

the Year for their contributions to 

the legal profession and 

leadership on diversity issues. 

 

 Chief Operating Officer Stacey 

Sinclair was recognized as one of 

New Jersey’s top businesswomen 

by NJ BIZ, the statewide business 

weekly.  

 
  

 

The LEADerboard 
 

 Lloyd Freeman was recently 

elected Chairman of the Board of 

Big Brothers Big Sisters of 

Burlington, Camden & 

Gloucester Counties.  Big 

Brothers Big Sisters makes 

meaningful, monitored matches 

between volunteers (“Bigs”) and 

children (“Littles”), ages 6 through 

18, in communities across the 

country. 

 

 
 

 Lynne Abraham delivered the 

keynote address at KYW 

Newsradio’s 4th Annual Women’s 

Achievement Award on June 25, 

2013. Lynne’s inspiring remarks 

highlighted the remarkable 

achievements of unsung heroines.  
 

 

In Memory of 
Edward Ciemniecki 

 

 
 

We deeply mourn the 
passing of our beloved 

partner and friend, 
Edward Ciemniecki after 
his brave and determined 

battle against cancer. Ed 
was a generous and 

selfless individual who 
treated everyone with 

respect and humanity.  In 
lieu of flowers, the family 

requests donations be 
made in Ed’s name 

to Christ the King Church 
or to the Haddonfield 
High School Football 
Boosters Club, 530 

Blanchard Ave., 

Runnemede, NJ 08078. 
 

 

See the 1968 Exhibit this Summer @ the  
NATIONAL CONSTITUTION CENTER 

 

The Vietnam War. The assassinations of Martin Luther King Jr. 

and Robert F. Kennedy. Women’s Lib. Riots at the Democratic 

National Convention. The first orbit around the Moon.  The 

Civil Rights Act of 1968.  1968 was a pivotal year for the 

United States – and marked a crucial era for civil rights 

movement. The 1968 Exhibit is summer exhibition with bright, 

funky colors, iconic memorabilia, and multigenerational 

appeal, however educational—which officially opened on June 

14, 2013 at the National Constitution Center and runs through 

September 2, 2013. For ticket information, please call 

215.409.6700 or visit www.constitutioncenter.org. Group 

discounts are available.  
 

http://www.archerlaw.com/offices/
http://www.archerlaw.com/our-people/lloyd-freeman/
http://www.constitutioncenter.org/

