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Tuesday, February 12, 2019
Peter L. Frattarelli, Esq., Partner

With the dawn of 2019, wage and hour laws, regulations and 8:00 - 8:30 a.m.

case decisions continue to evolve. In New jersey, employers Registration, Networking & Breakfast
now face a newly-passed pay equity law along with an expected
new law to significantly boost minimum wage. Learn the latest 3:30 a.m. - 12:00 p_m_

developments in this ever-changing field for employers, along N
with an overview of common wage and hour pitfalls. Program & One-on-One Sessions

The Westin Mount LLaurel

TOP 10 EMPLOYEE HANDBOOK ISSUES 555 Fellowship Road, Mt. Laurel, NJ 08054

Douglas Diaz, Esq., Partner
An employee handbook can be a critical tool for employers to
not only set expectations, but also limit employee rights under
various emplayment laws and regulations. And, employee
handbooks increasingly need to be written not as “one size fits
all” but instead tailored to the size and nature of a business.
Learn the Top 10 issues for employers to know about employee

handbooks. THIS IS A MEMBERS-ONLY EVENT.
) ) Non-Members permitted to attend by invitation only.
ANATOMY OF A WORKPLACE HARASSMENT INVESTIGATION

I-
$ 2 < Pre -Registered Members

$ 3 b Late Registration (After February 7)

David A. Rapuano, Esq., Partnher
With the #MeToo movement garnering national attention,
employers are having to address harassment complaints more
than ever before, A carefully planned and executed harassment
investigation can be the key element in avoiding liability, but
alsoin providing employees with a safe working environment,
Listen as the inner workings of a workplace harassment
investigation are dissected, from start to finish,

LSS embers who attend

e Tueh will be eligible to receive

3.5 SHRM professional
P&%EL[%EJR developmental credits.

Visit www.chambersnj.com for
registration & directions.
PAID LEAVE - LAWS AND REGULATIONS

Laura Link, Esq., Associate

Questions about this event?
Contact Avery Bedics at abedics@chambersnj.com

New lersey's Paid Sick Leave Act is now in effect, but its or 856.424.7776 ext. 122,

implementation remains in flux, with only recently issued and

proposed regulations, as well as confusion during the transition. Are you a non-member interested in
This Act is only one plece of the puzzle, as other laws and attending this event? contact Lisa K. Hurd

regulations impact what is permissible for paid time off. Hear the at lhurd@chambersnj.com or 856.424.8980.
latest on the Paid Sick Act and its regulations, and also a back-to-
basics summary of the legal issues related to paid time off.
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LATEST UPDATE ON WAGE AND HOUR LAWS abruz ry 1

Pete rattarelli,
With the dawn of 2019, wage and hour laws, regulations and 8:00 - 8:30 a.m.

case decisions continue to evolve. In New jersey, employers Registration, Networking & Breakfast
now face a newly-passed pay equity law along with an expected
new law to significantly boost minimum wage. Learn the latest 8:30 a.m. - 12:00 p.m.

developments in this ever-changing field for employers, along .
with an overview of common wage and hour pitfalls. Program & One-on-One Sessions

The Westin Mount Laurel
OP 10 EMPLOYEE HANDBOOK IS! 555 Fellowship Road, Mt. Laurel, NJ 08054

Douglas Diaz, Esq., Partner

An employee handbook can be 2 critical tool for employers to

not only set expectations, but also limit employee rights under  [EPTABA

various employment laws and regulations. And, employee .BZ D Pre-Registered Members
handbooks increasingly need to be written not as “one size fits .
all” but instead tailored to the size and nature of a business. B35 Late Registration (After February 7)
Learn the Top 10 issues for employers to know about employee

handbooks. THIS IS A MEMBERS-ONLY EVENT.

~ Non-Members permitted to attend by invitation only.
ANATOMY OF A WORKPLACE HARASSMENT INVESTIGATION
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employers are having to address harassment complaints more PROVIDER IR T

than ever before. A carefully planned and executed harassment developmental credits.

investigation can be the key element in avoiding liability, but

alsoin providing employees with a safe working environment.

Listen as the inner workings of a workplace harassment

investigation are dissected, from start to finish.

www.chambersnj.com for
registration & directions

AND REGULATION;
, Esq., Associate

New Jersey’s Paid Sick Leave Act is now in effect, but its
implementation remains in flux, with only recently issued and
proposed regulations, as well as confusion during the transition. Are you a non-member interested il
This Act is only one piece of the puzzle, as other laws and attending this event? Contact Lisa K. Hurd
regulations impact what is permissible for paid time off. Hear the  [REECI TN CToX T PR TSR L PR LT 1 )
latest on the Paid Sick Act and its regulations, and also a back-to-
basics summary of the legal issues related to paid time off,

Qu ions about this event?
Contact Avery Bedics at abedics@chambersnj.com
or 856.424.7776 ext. 122.
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