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Wednesday, March 1, 2017
B:00-8:30 am. - Reglstration, Networking & Breakfast
B:30 a.m-12400 pivn. - Program
The Mansion on Main Street, 3000 Main Street, Voorhees, N 08043

This course is pending app v the Board on Continuing Legal Education of the Supreme Court of New Jersey.

Under Trump Presidency
Peter L. Frattarelli, Esq.
Partner

With the dawn of o new Presidentol cdministotion, employers
fpce significant uncenointy as o he fulure of exising labor and
emplowment kows and regulotions. Mot only are significant new
pobicies aspactod from the new Presddent, bue numercus
polizies in ploce from the Obama administration are now
uncetain, Listen far the latest leqal updates as well a5 a
discussion on the whatance ond timing of onficipohed chongas

FMLA Basics: Overlap with
Leave Laws

Tracy A. Wolak, Esg.

Ot Counsel

The Federal Fomily Medical Leave Act [FMLA] presents
unigue challenges lor empiovers, om tme off o medics
certifcations. Ve, haw the FALA inberccts and averlaps witk
othar leave lows, such os the Amaricans with Disobilises Acl,
Werkers Compansalion lows, and even company policies
and procedwes, ofien pases the greatest confusion fed
emplovers, Leorn bow e FRMLA works and how it needs o
be c_:&li-:-roached tes effer youx company fhe best and

smesolbest averdap among these overlopping kaws.

Labor and Employment Outlook

Paid Time OFf: Challenging
Issues for Employers
Loura Link, Esqg.

Associate

Paid lime cH ghven by employers -olten thosght of as o benaks
et the discration af the emoloyes -is whijec! I a rumber of
lorews and regubations. From municipolitbes which require poic
sick time, to wheshar thase pold doys are guaranteed fo
employses ober temination, emphoyers face a mulibude of
reatricons that con offect productivity and stalfing, Learn kom
the experts all of the nuonces of poid Eme off ond also fnd ow
P ber vt [l ypowr risk

Managing the “Always On”
Workforce

David A. Rapuana, Esq.
Partner

ol

In the: age af sacial media and constanl communicosian, he
delinsion of the workploce con be shreiched for beyond o
fixed time and ploce. Today's "ohways on® employeas
|-;;|,|Iin|,:-1’:,l GO lingeg wq;-lkinli; and -i'lll_:l-ul_f:':u with each olbw
even after the end cf the formel workday. Emplovars can foce
significant responsibiliies associoled wilh thesé ackdties, from
whather emplayees are "on the clock” 1o socal media
hosassmant, learn haw o minimize wor risk in this :h:ln_g;inﬂ
amdranment

For directions and to register, vislt the events page at chambersnj.com
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e S Members who attend will be eligible to receive 3.5 SHRM professional development credits.

For more information on this seminar, and to register, click HERE.
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Labnr and €mEroumenl Dutlook

Under Trump Presidency
Peter L. Frattarelli, Esq.
Partner

With the ckrwn of o new Presidentil adminisvofion, emplayers
foce sigrificant uncertainty 03 to the fulure of exising lobor and
employment kows and regulations. Mot mlg are signiicant naw.

policies oxpected from the new President, bur numeraus
polizies in ploce fiom the Obama o fealian Gre fow
Tnottain, Ushen bor e lolist bgol upchates a5 well & &

discussion on the subsiance and timing of onticipated chenges.

FMLA Basics: Overlap with
Leave Laws

Tracy A. Wolak, Esq.

Of Counsel

Tho Federal Family Medical Leave Act [FMLA) presents
hallenges for employers, from kme off o medic
FAMLA intetacts ond averops with
@ Amaricans with Disobilises Act,
Workers Compensalion lows, ond even company policies
ond procedures, offen pases the greatest confusion foe
employers. learn how the FMLA warks and how it neads to
froached to offer company fhe best and
sunesibest overdap among these overlepping laws.

Paid Time Off: Challenging
Issues For Employers
Laura Link, Esqg.

Associate

Paid fime off given by emplcyers-olten thought of as o benske
o the diciation al the employer -is subject 1o o umber of
lawes and regubations. From municpalites which requre paid
sick fime, bo whethar hese paid doys are guoronieed io
empk:yyses ofter fermination, em;_loyer, e a mu|'||udu al

csions that can of Learn kom
ne expers all of the nuances of paid sme off and alse fnd out
howe o et lima yiour risk

Managing the “Always On”

Workforce
Dovid A. Rapuano, Esq
Partner
-
In the: oge of sacial media and constant communicotian, the

defiriion of fhe workploce can be shetched for beyond o
d place. Today's "always on” employess
wosking and ieiacting il each oher
oimel workdoy, Employers can foce
:gw ificant responsibiliies associaled wilh these ackities. fiom
olher employess are "on the dock” 1o social media
hewssmant, Leam how o minimize your fisk in his changing
emdronment

For directions and to register, visit the events page at chambersnj.com
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