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Human Resources Roundtable

Are You in Compliance?

Employee Handbooks & Employment Agreements

When:
Wednesday, September 13, 2017
8:30 - 10:30 AM

Where:

Saddle Brook Marriott
138 New Pehle Ave
Saddle Brook, NJ 07663

Thank you to our sponsors:

Cole Schotz rc.
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“We do background checks”
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! SCHOOL of BUSINESS

Montclair State University

PAYMEDIA

Complete Payroll & Human Resource Solutions

Are your employee handbooks up to date? Do you have the necessary
employment agreements in place for your employees? This meeting will
focus on the topics that should be covered in employee handbooks, the
pros and cons of having written employment agreements and the specific
topics below; join us as we discuss these topics in depth.

Restrictive Covenants:
o Non-Disclosure
o Non-Solicitation
o Non-Competition
o0 Non-Disparagement
Violations of employment agreements
Case studies on arbitration agreements
Policies and procedures to include in employee handbooks

A NJ legislative update will be given!

Approved Provider
SN

2 HRCI credits are available to attendees

Guest Speakers:

Kevin J. O’Connor, Esq., Partner
Peckar & Abramson, P.C.

Gianfranco A. Pietrafesa, Esq., Partner
Archer & Greiner P.C.

Kenneth A. Rosenberg Esq., Partner
Fox Rothschild, LLP

Registration Form: Human Resources Roundtable 9/13/2017

If you would like to register online and pay with a credit card, please go to www.cianj.org/events
____Enclosed is my check for $55.00 Member Registration Fee*
____Enclosed is my check for $85.00 Non-Member Registration Fee*

Please send me an invoice*

Name

Company

Email

Phone

Please make checks payable to CIANJ. Mail to 61 South Paramus Road, Paramus, NJ 07652.
Questions? Contact Nicole Harencak, nharencak@cianj.org or 201-368-2100.

*Cancellation Policv: CIANJ staff must be notified no later than 72 hours before an event to pbrocess a refund for a registrant unable to attend.




